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Discussions between the President of CSEA, Local 1000 have resulted in the following 
proposal which has been accepted by the Town Council and the membership of the 
CSEA: 
1. A three year contract, January 1,2008 to December 31,2010. 
+ 
2. 60cent/hour raises on January I of 2008, 2009 and 2010. 
3. $250 one time bonus on acceptance of this agreement. This bonus is not added to 
salary but is a separate one time payment to be paid in January 2008. 
4. Compensation, in the fonD. of extra personal time will be allowed if, the Highway 
Superintendent appoints a deputy and wishes to offer extra personal time. This 
accomodation will be made on a yearly basis, by resolution of the Town Council, at the 
organizational meeting, upon recommendation of the Highway Superintendent. 
5.Health Insurance: full time employees hired after January 1, 2008 will receive health 
insurance benefits as negotiated with the CSEA. Upon retirement, those employees will 
receive continuing health coverage, their dependents will not. 
6.CSEA and the Town ofCanajoharie agree to open discussion on health insurance if 
Montgomery County is successfull in creating a self-insured program that is favorable to 
both parties, CSEA and the Town. 
7.Both parties agree to discuss longevity in the interim. It is recognized that this is a 
complex proposal affecting future compensation and creating a sustained separation in 
salaries. 
8. "Seasonal Jackets" are removed. Jackets will be purchased by the Town and given to 
the CSEA members as personal property. 
Agreed to: 
/?'/~ ~j)~TQWILS"UDel."visor . Pi"Ldenter=A . 
Date: ;f1v. /5. ~D()7 Date: 4/d'v (f - f:) '7 
7 
RECEIVED 
JUL 09 2008 
NYS PUBUC EMPLOYMENT
 
RELATIONS BOARD
 

ADDENDUM
 
CSEA Contract for years 2006 and 2007
 
1. The call in time will be changed to 3 hours 
2. Each employee will have one personal day per year. This 8 hour day may 
be taken with approval of the highway superintendent in no less than 4 hour 
increments. 
3. Wages will be increased: 
45 cents/hour on January 1,2006 
50 cents/hour on January 1,2007 
Robert McMahon, Supervisor President Terry Dygert 
Date:/;/;<5 
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By and Between the
 
Town of Canajoharie
 
Civil Service Employees Association, Inc.
 
Local 1000, AFSCME, AFL-CIO
 
Town of Canajoharie Unit 
of the 
Montgomery County Local #829 
January 1,2004- December 31,2005 
1
 
. . 1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
1
 
-,----_._- ----- ---- ,---­
I.All full time employees (5) of the unit will receive 35 per hour raises in the 
years 2004 and 2005. 
2. There are no other changes to the contract. 
3. This addendum was approved by resolution of the Town Council on 
November 6, 2003. 
Signed for the CSEA; /7 /} 
John K10Ck:.Qc~ Kd!?c/t Date: /1- 7- 05' 
Signed for the Town of Canajoharie; 
Robert McMahon: /;//f~ 

BY AND BETWEEN THE 
TOWN OF CANAJOHARIE 
AND THE 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
 
LOCAL 1000, AFSCME, AFL-CIO
 
FOR THE
 
TOWN OF CANAJOHARIE UNIT
 
OF THE
 
MONTGOMERY COUNTY LOCAL #829
 
JANUARY 1, 2000 - DECEMBER 31, 2003
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THE FOLLOWING BENEFITS HAVE BEEN APPROVED:
 
THE TOWN OF CANAJOHARIE AND THE HIGHWAY EMPLOYEES OF THE TOWN OF 
CANAJOHARIE 
AGREEMENT made this day of , 1999 by and 
between THE TOWN OF CANAJOHARIE, a mun~cipal corporation of the State 
of New York, with offices in the Town Hall, Canajoharie, Montgomery 
County, New York, hereinafter referred to as the IIEMPLOYERII, and 'l'.1:IE 
CIVIL SERVICE EMPLOYEES A.SSOCIATION~ INC. , -Local 1000, AFSCME, 
AFL-CIO, FOR THE CANAJOHARIE UNIT, OF THE MONTGOMERY COUNTY LOCAL 
#829, a membership corporation, duly incorporated under the laws of 
the State of New York, with offices located in Ames, New York, 
hereinafter referred to as the IICSEAII. 
WHEREAS, the parties hereto desire to promote harmonious and 
cooperative relationships between them in accordance with the policy 
expressed in the Public Employees' Fair Employment Act, Article XIV 
of the Civil Service Law, Sections 200-212, and 
NOW, THEREFORE, in consideration of the premises, it is mutually 
agreed between the parties hereto as follows: 
ARTICLE I I RECOGNITION, UNCHALLENGED REPRESENTATION, 
NO-STRIKE PROVISION 
Section 1. The Employer agrees that the CSEA shall be the sole and 
exclusive representative for all employees described in Article II 
for the purposes of collective bargaining and grievances. 
Section 2. The period of unchallenged representation status for the 
CSEA shall be until the next succeeding budget submission date and 
thereafter for an additional period of 24 months, which period shall 
commence 120 days prior to each such next succeeding budget 
submission date. 
Section 3. CSEA affirms that it does not assert the right to strike 
against the Employer and it shall not cause, instigate, encourage or 
condone a strike. 
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ARTICLE II I COLLECTIVE BARGAINING UNIT 
Section 1. It is understood hereby that the employees represented by 
the CSEA for the purpose of this Agreement are all employees of the 
Employer, except those classes of employees specifically excluded by 
such law. Seasonal and temporary employees are excluded from the 
bargaining unit. 
ARTICLE III I CSEA SECURITY AND CHECK-OFF 
Section 1. The Employer shall deduct from the wages of employees and 
remit to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, New York 12210, regular membership dues 
and other authorized deductions for those employees who have signed 
the appropriate payroll deduction authorizations permitting such 
deductions. The Employer agrees to deduct and remit such monies 
exclusively for the CSEA as the recognized exclusive negotiating 
agent for employees in this Unit. 
Section 2. The Employer, within 30 days after the ratification of 
this contract, will furnish CSEA a complete list of names, home 
addresses, work locations and position titles of all employees in the 
negotiating unit covered by the contract, and will, within 30 days 
after the end of each pay period, furnish the CSEA with a list of 
names, home addresses, work locations and position ·titles of newly 
hired, reinstated and transferred employees, as well as a list of 
employees who terminated employment in the negotiating unit. 
ARTICLE IV I RIGHTS OF CSEA 
Section 1. The CSEA shall have the sole and exclusive right with 
respect to other employee organizations to represent all employees in 
the heretofore defined negotiating unit in any and all proceedings 
under the Public Employees' Fair Employment Act; under any other 
applicable law, rule, regulation or statute, under the terms and 
conditions of this Agreement; to designate its own representatives 
and to appear before any appropriate official of the Employer to 
effect such representation; to direct, manage and govern its own 
affairs, to determine those matters which the membership wishes to 
negotiate and to pursue all such objectives free from any 
interference, restraint, coercion, or discrimination by the Employer 
or any of its agents. The CSEA shall have the sole and exclusive 
right to pursue any matter or issue including, but not limited to 
grievances and appeal procedure in the Agreement, and to pursue any 
matter of issue to any court of competent jurisdiction, whichever is 
appropriate; and shall not be held liable to give any non-member any 
of its professional, legal, technical or specialized services. 
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ARTICLE V I RIGHTS OF THE EMPLOYER 
Section 1. Except as otherwise specifically provided in this 
Agreement, the Employer shall have the customary and usual rights, 
powers and functions to direct employees, to hire, promote, suspend 
and to take disciplinary action and to otherwise take whatever 
actions are necessary to carry out the mission of the Employer, 
pursuant to existing programs, unless altered by this Agreement. 
Section 2. Under the terms of this Agreement and pursuant to the 
Public~mp:l:oYE:!~E'-'.__FCl,,i):: ._ErnQ:tQyrn.~I1t.h.ct., j:.h_eElIlP_1Qy~r. sha_l~ne_gotiate 
{ri ... good faith with the CSEA in the determination of salaries and 
terms and conditions of emploYment and to enter into a written 
agreement with the CSEA. 
Section 3. The employer retains the right to hire temporary 
employees to fill vacancies for bargaining unit on a leave of absence 
for any reason. Said temporary employees shall be paid at the 
starting wage rate unless the employee had prior service with the 
Town, who will be paid at the highest rate of pay prior to leaving 
service with the Town. Temporary employees will remain until such 
time as the bargaining unit member returns to work or separates from 
service. 
ARTICLE VI I RIGHTS OF EMPLOYEES 
Section 1. Any employee covered by the provisions of this Agreement 
shall be free to join or refrain from joining the CSEA without fear 
of coercion, reprisal or penalty from the CSEA or the Employer. 
Section 2. Employees may join and take an active role in the 
activi ties of CSEA without fear of any kind of reprisal from the 
Employer or its agents. 
Section 3. An employee may bring matters of personal concern to the 
attention of the appropriate Employer's representatives and officials 
in accordance with applicable laws and rules, and may choose his own 
representative or appear alone in a grievance or appeal proceedings, 
with the exception that CSEA MUST be permitted entrance to all such 
proceedings and must be informed immediately of any decision 
surrounding the case. 
Section 4. Job Security 
In the event of proposed discipline or discharge of any employee, the 
Highway Superintendent, the employee affected, and CSEA shall meet 
with the Town Board to review and resolve the issue. 
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ARTICLE VII I WAGES 
Section l(aL The schedule below reflects the following lncreases: 
January 1, 2000 forty. (.40) cents per hour
 
January 1, 2001 thirty-five ( .35) cents per hour
 
January 1, 2002 thirty-five ( .35) cents per hour
 
January 1, 2003 thirty-five ( .35) cents per hour.
 
NAME WAGE 2000 2001 2002 2003 
--- - - ----
. - .. _. - .----.- -­
S. Schaffer $10.98 $11.38 $11. 73 $12.08 $12.43 
J. Klock 11.62 12.02 12.37 12.72 13.07 
D. Hodge 12.14 12.54 12.89 13.24 13.59 
J. Homkey 10.56 10.96 11. 31 11.66 12.01 
T. Dygert 10.56 10.96 11. 31 11.66 12.01 
Section 1 (bL Starting pay for new employees: 2000 - $9. 69/hr. ; 
2001 - $10.04/hr.; 2002 - $10.39/hr; and, 2003 - $10.74/hr. 
Probation period of ninety (90) days. Employee must have a physical 
examination to be paid by the town, before full time emploYment. 
Employee picks up all benefits once off probationary period, 
including joining CSEA Union. Once probation period ends, employee 
receives a $1.00/hr. raise. New employee stays at that rate until 12 
months, anniversary date, then employee goes to bottom of pay scale 
at that time. 
Section 2. All new employees must have a clean CDL License. 
Section 3. Clothing Allowance 
Effective January 1, 1989, the Employer agrees to furnish seven (7) 
sets of shirts and pants and two (2) seasonal jackets to each member 
of this bargaining unit on a weekly basis. The cost of cleaning and 
maintenance of this benefit shall be borne by the Employer. 
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ARTICLE VIII I WORKDAY & WORKWEEK 
The normal work schedule shall be eight (8) hours per day, forty (40) 
hours per week, Monday through Friday, except when on a summer 
schedule, which is ten (10) hours a day, Monday through Thursday, 
dates to be decided by Highway Superintendent. 
ARTICLE IX I PREMIUM PAY 
Section1.EmplD¥e~es _shall be ~paid~~at_the rate_of __time_and one-half 
for all hours worked over eight (8) hours per day or forty (40) hours 
per week, except summer schedule then anything over ten (10) hours a 
day. 
ARTICLE X I HOLIDAYS WITH PAY 
Section 1. The following days shall be designated as holidays: 
New Year's Day . Election Day 
Washington's Birthday Thanksgiving Day 
Good Friday Day After Thanksgiving 
Memorial Day 1/2 Day Before Christmas 
Independence Day Christmas Day 
Labor Day 1/2 Day Floating Holiday 
Columbus Day (scheduled with approval 
Veteran's Day of Highway Superintendent) 
Employees Birthday 
Martin Luther King Birthday (Floater to be taken between 
April 1st and November 1st). 
Section 2. Should any holiday fallon Sunday, said holiday shall be 
observed on a Monday. Should any holiday fallon a Saturday, the 
preceding Friday or the following Monday shall be observed as the 
holiday at the discretion of the Superintendent. In the event that 
an employee is working ten (10) hours per day previous to his 
vacation, holidays or sick leave, then ten (10) hours will be used as 
his base pay. 
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ARTICLE XI/VACATION WITH PAY 
Section 1. All employees shall be entitled to the following vacation 
with pay, dates to be okayed by Highway Superintendent: 
After 1 2 years = 70 hours 
After 3 4 years = 75 hours 
After 5 years = 80 hours 
6 years and over = 1 day per year 
accumulated to a maximum of 200 hours. 
Effective January 1, 1983, employees may carryover up to 16 hours of 
vacation to the following year. 
ARTICLE XII/SICK LEAVE 
Section 1. The sick leave policy effective January 1, 1974 shall be 
as follows: Employees shall earn eight (8) hours sick leave per 
month accumulating to 154 days. 
Section 2. The Employer may require the employee to provide a 
doctor's medical certificate after one (1) day of illness. 
Section 3. Employees must notify the Employer of any use of sick 
leave credits prior to the start of the regular work time. 
Section 4. In the event that the employee is receiving Workers' 
Compensation Benefits, the employees' sick leave credits shall be 
used to make up the difference between the amount of compensation 
received and the employee's total regular wages. 
ARTICLE XIII / CSEA BUSINESS 
Section 1. The Employer shall grant exclusively to CSEA officers, 
delegates and members and/or their designated representative time 
off, including travel time, without loss of payor accumulated leave 
credits, to carry out their responsibilities to the appropriate 
employees in regard to matters relating to salaries, terms and 
conditions of employment, solicitation of new members and for any and 
all business relative to Employer/Employee relations. Permission 
shall be granted by the appropriate supervisor or department head to 
the above individual(s) for such activities, but shall not be limited 
to such activities. 
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ARTICLE XIIII CSEA,BUSINESS (CONTINUED) 
Section 2. When requested by an employee, the CSEA officer or his 
designated representative may assist in the presentation of an 
alleged or actual grievance, with a reasonable amount of time off 
during working hours to be granted to the CSEA representative per 
Section 1 of this Article. 
Section 3. If an employee elects to present his own grievance 
wi thout the assistance of CSEA, a representative of CSEA shall be 
granted time off per Section 10fthis Article to attend what-ever 
meetings may be held to decide the issue. 
Section 4. The Employer shall grant the CSEA officers and delegates 
and/or their designated representatives a reasonable amount of time 
off per Section 1 of this Article to attend conferences, delegate 
meetings, education workshops and other official functions of the 
Local Chapter or unit or Statewide functions of the CSEA. In 
conjunction with this Section, employees so designated shall be 
allowed a reasonable travel time to and from meeting locations. 
ARTICLE XIV I RETIREMENT PLAN 
Section 1. Effective January 1, 1973, the Employer shall provide the 
New York State Non-Contributory "25 Year Career" Plan (75g) coverage 
to all employees. 
For employees hired prior to July 1, 1973, minimum retirement age is 
55. When a member retires, allowance including annuity purchased by 
members age 60 plan contributions on earnings before April 1, 1960, 
if any, will be 1/2 of FAS for the 25 years of service plus 1/60th of 
FAS for each year of service over twenty-five (25). (With less than 
25 years service, the 1/60th per year allowance would apply) . 
For employees hired after July 1, 1973, normal retirement age is 62. 
When a member retires with 25 or more years of service, the basic 
retirement allowance including annuity purchased by the member's age 
60 plan contributions on earnings before April 1, 1960, if any, will 
be 1/2 of FAS for the 25 years of service plus 1/60th of FAS for each 
year of service over 25. (With less than 25 years of service, the 
1/60th per year allowance would apply) . 
Section 2. Effective January 1, 1975, the Employer shall provide 
employees coverage under Section 41j of the Retirement Law. This 
applies to the application of unused sick leave as additional service 
credit upon retirement. 
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ARTICLE XV I HOSPITALIZATION INSURANCE 
Section 1. The Employer shall continue to provide for employees and 
their dependents hospitalization and major medical insurance coverage 
under MVP I or equal to, by mutual agreement, and shall contribute 
100% of the premium cost of their dependent coverage. 
Section 2. Upon retirement of the employee, any employee hired after 
August 17, 1994 will continue to provide until eligible for Medicare. 
Once employee on Medicare, town will pay for supplemental insurance. 
Employees hired befor.e August 17, 1994 upon retirement, ARTICLE- XV, 
Section 1, will continue in effect for the lifetime of the retiree 
and dependents. 
ARTICLE XVI I DISABILITY INSURANCE 
Section 1. Effective January 1, 1974, the Employer shall make 
available employee coverage for New York State Disability Insurance. 
Premium is paid by Employer. 
ARTICLE XVII I GRIEVANCE PROCEDURE 
Section 1. Any disciplinary action or dispute arising concerning the 
interpretation, application of the terms of this Agreement, or the 
rights claimed to exist thereunder, shall be sllbject of a grievance 
and shall be processed in accordance with the following procedure. 
In the instance of disciplinary action, the employee shall proceed 
directly to Section 5 of this procedure. 
=S-,=e,""c,-,t=1,,-·o=n,,-,,-~2=-=-. Within five (5) working days of the occurrence of an 
alleged grievance, an employee or employees may personally, or 
through his or her shop steward and the employee{s) concerned, 
present the grievance to the Superintendent of Highways. 
Section 3. In the event such grievance is not resolved within five 
(5) working days from such presentation, it shall then be presented 
in writing by the employee or the CSEA to the Town Supervisor. 
Section 4. In the event that such grievance is then not disposed of, 
either party, no later than twenty (20) working days after 
presentation under Section 3, may a hearing before the Town Board. 
The Town Board's decision shall be rendered within ten (10) working 
days of the hearing and such decision shall be limited to the terms 
and conditions of the Agreement as written and shall have no power to 
modify, amend, add to or subtract from the Agreement. 
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ARTICLE XVII I GRIEVANCE PROCEDURE (CONTINUED) 
Section 5. In the event CSEA, Inc., is not satisfied with the 
Section 4 decision, an arbitrator shall be selected by the parties 
through the Rules and Regulations of the State Public Employment 
Relations Board, the cost of which shall be equally divided between 
the parties. CSEA, Inc., must notify the employer within ten (10) 
working days of the intent to proceed to arbitration. 
In the instance of disciplinary action, the employee shall have five 
(5) calendar days from receipt of the Notice of Discipline to appeal 
to the Town Clerk in writing to request arbitration. If no appeal is 
received by the Town, by Certified Mail or Personal Service, the 
proposed penalty will be implemented. 
ARTICLE XVIII I CALL-BACK GUARANTEE 
Section 1. Employees recalled to work after leaving the job shall 
receive a minimum of 2 3/4 hours premium pay. 
Section 2. Workers· are to be called in for overtime on seniori ty 
basis, providing said employee is capable of performing the duties 
required. 
ARTICLE XIX I ~O DISCRIMINATION 
Section 1. The Employer and the CSEA realize they have a 
responsibility to promote and provide equal opportunity for 
employment and, as such, it shall be the positive and continuing 
policy of the Employer and the CSEA to assure an equal opportunity in 
employment regardless of race, color, religion, sex, national origin 
or marital status. 
ARTICLE XX I PAST PRACTICES 
Section 1. All existing rules, regulations, practices, benefits and 
working conditions previously granted and allowed by the Employer not 
modified by this Agreement shall remain in full force and effect 
during the life of this Agreement. 
ARTICLE XXI/SAVINGS CLAUSE 
Section 1. If any Article or part thereof of this Agreement, or any 
addition thereto should be decided as in violation of any Federal, 
State or Local Law, or if adherence to or enforcement of any Article 
or part thereof should be rescinded by a court of law, the remaining 
Articles of the Agreement, or any addition thereto, shall not be 
affected. 
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ARTICLE XXI I SAVINGS CLAUSE (CONTINUED) 
Section 2. If a determination or decision is made as per Section 1 
of this Article, the original parties to this Agreement shall convene 
immediately for the purpose of negotiating a satisfactory replacement 
for such Article or part thereof. 
ARTICLE XXII I LEGISLATIVE ACTION 
Section 1: Notice as provided by Section 204-Aof the Civil Service 
Law as amended: 
IIIT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE PROPER LEGISLATIVE BODY HAS 
GIVEN APPROVAL". 
ARTICLE XXIII I DURATION OF AGREEMENT 
This Agreement shall become effective on January 1, 2000 and shall 
continue in full force and effect through December 31, 2003. 
Contract talks for 2004 shall commence not later than June 2003. 
IN WITNESS THEREOF, the parties have executed this document by their 
duly authorized representative this 1_' __ day of 
FOR THE CSEA, INC., LOCAL 1000 
AFSCME, AFL-CIO, TOWN OF 
CANAJOHARIE UNIT OF THE MONTGOMERY 
FOR THE TOWN OF CAN~J~IE CO ~ #829 zar~~ J Klock, Unit President 
r-.F7Ziif­
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APPENDIX A
 
OTETA - DISCIPLINARY ACTION
 
POSITIVE DRUG TEST
 
The Montgomery County OTETA Policy will remain in full force and 
effect except for the disciplinary procedure for OTETA positive drug 
test results. In such instance, the following procedure will be 
utilized. . 
The language below specifically reflects a change to the Montgomery 
County OTETA Policy - Section G - #2, Consequences of the use of 
Drugs. The Montgomery County OTETA Policy will remain in full force 
and effect, except for the above-captioned. 
FIRST DRUG OFFENSE: 
Any employee who tests positive for drugs as prescribed by the 
Montgomery County OTETA policy will be immediately suspended from 
work. During the suspension period, an employee will be allowed to 
use their contract benefit time; i.e., vacation and sick leave 
accruals. The employee will be required to attend an Employee 
Assistance Program (EAP) as prescribed by the Substance Abuse 
Professional (SAP) and to sign a release of information to the 
designated Town management personnel. After the first counseling 
session, the Town will contact the SAP to determine a date when the 
employee should be able to return to work; i.e., test negative for 
drug use. 
On the date the SAP provides to the Town, the employee who tests 
negative will immediately return to work. If the employee tests 
positive for drug use, management will immediately suspend the 
employee and seek termination under Article XVIII - Grievance 
Procedu~e, Section 5. 
An employee who is suspended from work will see no loss of 
contractual benefits up to the date the SAP deems the employee should 
pass a drug test. If the employee fails on the SAP determined date, 
benefits will cease and the employee will be served with a Notice of 
Discipline seeking termination of services. An employee may appeal 
said charges through Article XVIII - Grievance Procedure, Section 5. 
SECOND DRUG OFFENSE 
Any employee who tests positive for drugs according to the Montgomery 
County OTETA Policy will be immediately suspended and served with a 
Notice of Discipline seeking termination of services. An employee 
may appeal said charges through Article XVIII - Grievance Procedure, 
Section 5. 
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APPENDIX B
 
THIS HANDBOOK IS PROVIDED BY THE TOWN OF CANAJOHARIE AS A 
SOURCE OF INFORMATION FOR OUR EMPLOYEES. THE INFORMATION 
HEREIN DOES NOT CREATE A CONTRACT, EXPRESS OR IMPLIED, AND THE 
TOWN OF CANAJOHARIE RESERVES THE RIGHT TO AMEND, REVISE, 
RESCIND OR INTERPRET ANY POLICY OR INFORMATION STATED IN THIS 
HANDBOOK, AT ANY TIME. 
IF ANY INFORMAnON IN THIS HANDBOOK CONFLICTS WITH ANY 
PROVISION OF THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 
TOWN OF CANAJOHARIE AND ITS EMPLOYEES, THE PROVISION OF THE 
AGREEMENT WILL CONTROL. 
.,'" .... 
TOWN OF CANAJOHARIE EMPLOYEE HANDBOOK 
WORKING HOURS: SUMMER 6:00 AM - 4:30 PM 
WINTER 6:00 AM - 2:30 PM 
SUMMER AND WINTER HOURS TO BE DECIDED BY HIGHWAY SUPERINTENDENT 
OVERTIME: SUMMER COMP TIME 1.5 x HOURS WORKED OVER 
10 hrs/day or 40 hrs/week 
WINTER GVER'TIME PAY -1.5 xHGURS WORKED OVER· 
8 hrs/day or 40 hrs/week or comp time 
CALL BACK GUARANTEE: 2314 OVERTIME PAY 
WORKERS TO BE CALLED ON A SENIORITY BASIS PROVIDING HE OR SHE IS CAPABLE 
OF PERFORMING THE DUTIES REQUIRED 
EMPLOYEE'S WILL BE REQUIRED TO PUNCH A TIME CARD FOR PAYROLL RECORDS 
PUNCHING IN AND OUT FOR WORK-FAILURE MAY RESULT IN FORFEITURE OF VACATION 
TIME OR PAY FOR THE DAY 
EMPLOYEE'S WILL BE REQUIRED TO MAKE THEMSELVES AVAILABLE DURING SNOW 
AND ICE WEATHER MONTHS FOR WORK ANY AND ALL TIMES DAY AND NIGHT 
VOLUNTEER FIREFIGHTERS WILL BE ALLOWED TO ANSWER THEIR DEPARTMENTS 
EMERGENCY CALLS 
VACATION TIME:	 AFTER 1-2 YEARS = 70 HRS. 
AFTER 3-4 YEARS = 75 HRS. 
AFTER 5 YEARS = 80 HRS.
 
6 YEARS AND OVER = 1 DAY (8 hrs) PERlYR.
 
ACCUMULATED TO A MAXIMUM OF 200 HRS.
 
16 HOURS OF VACATION CAN BE CARRIED OVER
 
TO THE FOLLOWING YEAR.
 
BIRTHDAY ADDED TO VACATION (8 HRS.)
 
VACATION TIME TO BE ARRAIGNED PRIOR TO USE WITH HIGHWAY SUPERINTENDENT 
FAILURE TO DO SO WILL RESULT IN FORFEITURE OF PAY FOR EACH DAY 
BEREAVEMENT LEAVE	 THREE (3) DAYS EXCUSED TIME WITH PAY FOR DEATH IN 
THE IMMEDIATE FAMILY-IMMEDIATE FAMILY WOULD 
INCLUDE WIFE-HUSBAND-SON-DAUGHTER-FATHER­
MOTHER-FATHER AND MOTHER IN-LAW GRANDPARENTS­
BROTHER-SISTER-GRANDCHILDREN 
SICK LEAVE:	 EARN EIGHT ( 8 ) HRS PER MONTH ACCUMULATING 
TO 154 DAYS 
EMPLOYEES TO NOTIFY HIGHWAY SUPERINTENDENT 
PRIOR TO START OF REGULAR WORK TIME 
HIGHWAY SUPERINTENDENT MAY REQUIRE A DOCTORS 
CERTIFICATE AFTER ONE ( 1 ) DAY OF ILLNESS 
IN THE EVENT THAT THE EMPLOYEE IS RECEIVING 
WORKERS COMPENSATION BENEFITS THE EMPLOYEE'S 
SICK LEAVE CREDITS SHALL BE USED TO MAKE UP THE 
DIFFERENCE BETWEEN THE AMOUNT OF COMPENSATION 
RECEIVED AND THE EMPLOYEE'S TOTAL REGULAR WAGES 
HOLIDAYS 
NEW EMPLOYEE'S 
TOWN OF CANAJOHARIE 
RULES AND REGULATIONS 
PERSONNEL CONDUCT 
13 DAYS (SEE CONTRACT) 
STARTING PAY SET BY CONTRACT 
.. 90-DA¥SRR08AnON-RERIOD­
MUST HAVE PHYSICAL EXAMINATION - PAID BY TOWN 
BEFORE FULL TIME EMPLOYMENT 
$ 1.00 I HR INCREASE AFTER PROBATION PERIOD 
1 YEAR ANNIVERSARY BOTTOM OF PAY SCALE 
ALL OTHER CONTRACT AGREEMENTS IN AFFECT 
1) LUNCH IS 30 MINUTES LONG, YOU SHOULD HAVE YOUR
 
LUNCH WITH YOU AS TIME AND LOCATION OF THE JOB
 
WOULDN'T ALOW YOU TO GO TO GET YOUR LUNCH
 
2)15 MINUTE BREAK MORNING AND AFTERNOON
 
3)MANDATORY RANDOM DRUG AND ALCOHOL TESTING
 
4)WILL READ MSDS SHEETS BEFORE USING ANY
 
CHEMICALS
 
5)EQUIPMENT AND TOOLS NOT USED FOR PRIVATE USE
 
UNLESS ARRAIGNED WITH HIGHWAY SUPERINTENDENT
 
6)MAINTENANCE AND FUEL RECORDS FOR EACH VEHICLE
 
WILL BE KEPT WRITTEN NOTIFICATION OF PROBLEMS
 
OR REPAIRS NEEDED GIVEN TO HIGHWAY SUPT.
 
7)PROTECTIVE GEAR SHALL BE WORN WHEN USING SAWS­

GRINDERS-HAMMERS-CHISELS-PUNCHES-AIR TOOLS-TIRE
 
CAGE-WELDER-CHEMICALS-SPRAYS OR ANY OTHER
 
JOB SO REQUIRING IT
 
8)HARD HATS AND GOGGLES TO BE WORN WHEN CUTTING
 
BRUSH OR TREES ALONG WITH CHAPS
 
9)REFLECTIVE VESTS TO BE WORN WITH ANY OUTSIDE
 
VEHICLE HIGHWAY WORK
 
10)BLOCKING WILL BE USED ON EQUIPMENT THAT IS IN
 
A JACKED POSITION
 
PERSONNEL WILL NOT ARGUE WITH OR USE ABUSIVE
 
LANGUAGE TO THE PUBLIC
 
WILL NOT SPEED WITH TOWN VEHICLES
 
WILL NOT ABUSE ANY TOWN PROPERTY,EQUIPMENT
 
-" WILL NOT ABUSE OR DiSCRIMINATE EACH OTHER
 
WILL NOT DRINK ANY ALCOHOL DURING WORKING
 
HOURS OR REPORT FOR WORK UNDER THE INFLUENCE
 
MEETING DECEMBER 9th,1970 
THE FOLLOWING RESOLUTION WAS OFFERED BY EDWARD MCNAMARA, COUNCILMAN,
 
SECONDED BY THERON ENRIGHT, TOWN JUSTICE AND UNANIMOUSLY ADOPTED
 
RESOLVED THAT THE FOLLOWING CODE OF ETHICS FOR THE OFFICERS AND EMPLOYEE'S 
. OFIH~IOWN_QFC8t-lAJQH8BJEL-CQJJNTYQJ=MQNTGQMERY8J'{OSTATE OFNi:W YQRKBE 
AND THE SAME IS HEREBY ADOPTED. 
SECTION 1. PERSUANT TO THE PROVISIONS OF SECTION EIGHT HUNDRED SIX OF THE 
GENERAL MUNICIPAL LAW, THE TOWN BOARD OF THE TOWN OF CANAJOHARIE REGONIZES 
THAT THERE ARE RULES OF ETHICAL CONDUCT FOR PUBLIC OFFICERS AND EMPLOYEE'S 
WHICH MUST BE OBSERVED IF A HIGH DEGREE OF MORAL CONDUCT IS TO BE ABTAINED 
AND IF PUBLIC CONFIDENCE IS TO BE MAINTANED IN OUR UNIT OF LOCAL GOVERNMENT. 
IT IS THE PURPOSE OF THIS RE~OLUTION TO PROMULGATE THESE RULES OF ETHICAL 
CONDUCT FOR THE OFFICERS AND EMPLOYEE'S OF THE TOWN OF CANAJOHARIE. 
THESE RULES SHALL SERVE AS A GUIDE FOR OFFICIAL CONDUCT OF THE OFFICERS 
AND EMPLOYEE'S OF THE TOWN OF CANAJOHARIE.THE RULES OF ETHICAL CONDUCT 
OF THIS RESOLUTION AS ADOPTED, SHALL NOT CONFLICT WITH, BUT SHALL BE IN 
ADDITION TO ANY PROHIBITIQN OF ARTICALE EIGHTEEN OF THE GENERAL MUNICIPAL 
LAW OR ANY OTHER GENERAL OR SPECIAL LAW RELATING TO ETHICAL CONDUCT AND 
INTEREST IN CONTRACTS OF MUNICIPAL OFFICERS AND EMPLOYEES. 
SECTION 2. (a) MUNICIPAL OFFICER OR EMPLOYEE-MEANS AN OFFICER OR EMPLOYEE
 
OF THE TOWN OF CANAJOHARIE, WEATHER PAID OR UNPAID, INCLUDING MEMBERS OF
 
ANY ADMINISTRATIVE BOARD, COMMISSION OR OTHER AGENCY THEREOF. NO PERSON
 
SHALL BE DEEMED TO BE A MUNICIPAL OFFICER OR EMPLOYEE SOLELY BY REASON
 
OF BEING A VOLUNTEER FIREMAN OR CIVIL DEFENCE VOLUNTEER, EXCEPT A CHIEF
 
ENGINEER OR ASSISTANT CHIEF ENGINEER.
 
(b) INTEREST-MEANS A PECUNIARY OR MATERIAL BENEFIT ACCURING
 
TO A MUNICIPAL OFFICER OR EMPLOYEE, UNLESS THE CONTEXT OTHERWISE REQUIRES.
 
SECTION 3.STANDARDS OF CONDUCT: 
(a) GIFTS: HE SHALL NOT DIRECTLY OR INDERECTLY, SOLICIT ANY GIFT 
OR ACCEPT OR RECEIVE ANY GIFT HAVING A VALUE OF TWENTY-FIVE DOLLARS ($25.00) 
OR MORE, WEATHER IN THE FORM OF MONEY, SERVICES, LOANS, TRAVEL, 
ENTERTAINMENT, HOSPITALITY, THING OR PROMISE, OR ANY OTHER FORM, UNDER 
CIRCUMSTANCES IN WHICH IT COULD REASONABLY BE INFERRED THAT THE GIFT WAS 
INTENDED TO INFLUENCE HIM, OR COULD REASONABLY BE EXPECTED TO INFLUENCE 
HIM, IN THE PERFORMANCE OF HIS OFFICIAL DUTIES OR WAS INTENDED AS A REWARD 
FOR ANY OFFICIAL ACTION ON HIS PART. 
(b) CONFIDENTIAL INFORMATION: HE SHALL NOT DISCLOSE CONFIDENTIAL 
INFORMATION AQUIRED BY HIM IN THE COURSE OF HIS OFFICIAL DUTIES OR USE 
SUCH INFORMATION TO FURTHER HIS PERSONAL INTEREST. 
(c) REPRESENTATION BEFORE ONE'S OWN AGENCY: HE SHALL NOT
 
RECEIVE, OR ENTER INTO ANY AGREEMENT, EXPRESS OR IMPLIED, FOR COMPENSATION
 
FOR SERVICES TO BE RENDERED IN RELATION TO ANY MATTER BEFORE MUNICIPAL
 
AGENCY OF WHICH HE OR SHE IS AN OFFICER, MEMBER OR EMPLOYEE OR OF ANY
 
MUNICIPAL AGENCY OVER WHICH HE OR SHE HAS JURISDICTION OR TO WHICH HE OR
 
SHE HAS THE POWER TO APPOINT ANY MEMBER, OFFICER OR EMPLOYEE.
 
(d) REPRESENTATION BEFORE ANY AGENCY FOR A CONTIGENT FEE:
 
HE SHALL NOT RECEIVE, OR ENTER INTO ANY AGREEMENT, EXPREED OR IMPLIED FOR
 
_COMPE~tSAllQf'LEDRSER\lICESTO_aEJ1ENDEREDJNHELATJON TO ANYMATIERBEFORE 
ANY AGENCY OF HIS MUNICIPALITY WHEREBY HIS COMPENSATION IS TO BE DEPENDENT 
OR CONTIGENT UPON ANY ACTION BY SUCH AGENCY WITH RESPECT TO SUCH MATTER, 
PROVIDED THAT THIS PARAGRAPH SHALL NOT PROHIBIT THE FIXING AT ANY TIME OF 
FEES BASED UPON THE REASONABLE VALUE OF THE SERVICES RENDERED. 
(e) DISCLOSURE OF INTEREST IN LEGISLATION: TO THE EXTENT THAT HE
 
KNOWS THEREOF, A MEMBER OF THE TOWN BOARD AND ANY OFFICER OR EMPLOYEE
 
OF THE TOWN OF CANAJOHARIE, WHEATHER PAID OR UNPAID, WHO PARTICIPATES
 
IN THE DISCUSSION OR GIVES QFFICIAL OPINION TO THE TOWN BOARD ON ANY
 
LEGISLATION BEFORE THE TOWN BOARD SHALL PUBLICLY DISCLOSE ON THE OFFICIAL
 
RECORD THE NATURE AND EXTENT OF ANY DIRECT OR INDIRECT FINANCIAL OR OTHER
 
PRIVATE INTEREST HE HAS IN SUCH LEGISLATION.
 
(f) INFESTMENTS IN CONFLICT WITH OFFICIAL DUTIES: HE OR SHE SHALL
 
NOT ENGAGE IN, SOLICIT, NEGOTIATE FOR OR PROMIISE TO ACCEPT PRIVATE EMPLOY­

MENT OR RENDER SERVICES FOR PRIVATE INTERESTS WHEN SUCH EMPLOYMENT OR
 
SERVICE8 CREATES A CONFLICT WITH OR IMPAIRS THE PROPER DISCHARGE OF HIS
 
OR HER OFFICIAL DUTIES.
 
(9) FUTURE EMPLOYMENT: HE OR SHE SHALL NOT, AFTER THE TERMINATION
 
OF SERVICES OR EMPLOYMENT WITH SUCH MUNICIPALITY, APPEAR BEFORE ANY
 
BOARD OR AGENCY OF THE TOWN OF CANAJOHARIE IN RELATION TO ANY CASE,
 
PROCEEDING OR APPLICATION IN WHICH HE OR SHE PERSONALLY PARTICIPATED
 
DURING THE PERIOD OF HIS O,R HER SERVICE OR EMPLOYMENT OR WHICH WAS UNDER
 
HIS OR HER ACTIVE CONSIDERATION.
 
SECTION 4: NOTHING HEREIN SHALL BE DEEMED TO BAR OR PREVENT THE TIMELY
 
FILING BY A PRESENT OR FORMER MUNICIPAL OFFICER OR EMPLOYEE OF ANY CLAIM
 
ACCOUNT, DEMAND OR SUIT AGAINST THE TOWN OF CANAJOHARIE, OR ANY AGENCY
 
THEREOF ON BEHALF OF HIMSELF OR HERSELF OR ANY MEMBER OF HIS OR HER
 
FAMILY ARISING OUT OF ANY PERSONAL INJURY OR PROPERTY DAMAGE OR FOR ANY
 
LAWFUL BENEFIT AUTHORIZED OR PERMITTED BY LAW.
 
SECTION 5: DISTRIBUTION OF CODE OF ETHICS: THE SUPERVISOR OF THE TOWN OF 
CANAJOHARIE, SHALL CAUSE A COpy OF THIS CODE OF ETHICS TO BE DISTRIBUTED TO 
EVERY OFFICER AND EMPLOYEE OF THE TOWN WITHIN THIRTY (30) DAYS AFTER 
_0 
ADOPTION OF THIS RESOLUTION. EACH OFFICER AND EMPLOYEE ELECTED OR 
APPOINTED THEREAFTER SHALL BE FURNISHED A COpy BEFORE ENTERING UPON THE 
DUTIES OF HIS OR HER OFFICE OR EMPLOYMENT. 
,. e.u; 
SECTION 6: PENALTIES: IN ADDITION TO ANY PENALTV CONTAINED IN ANY OTHER 
PROVISION OF LAW, ANY PERSON WHO SHALL KNOWINGLY AND INTENTIONALLY 
VIOLATE ANY OF THE PROVISIONS OF THIS CODE MAY BE FINED, SUSPENDED OR 
REMOVED FROM OFFICE OR EMPLOYMENT, AS THE CASE MAY BE, IN THE MANNER 
PROVIDED BY LAW. 
SECTION 7: IF ANY CLAUSE, SENTENCE, PARAGRAPH, SECTIO OR PART OF THIS CODE 
OF ETHICS HEREBY ADOPTED, SHALL BE ADJUDGED BY ANY COURT OF COMPETENT 
J~RIS[)I(;!I<:>f'J I9~~J~\lA~IQ,Sl..J~I-iADJlJPL9ATIQQNSIjf\LL_f'JQTEFF!;9.I, .IMPt-tRQB . 
INVALIDATE THE REMAINDER THEREOF, BUT SHALL BE CONFINED IN ITS OPERATION TO 
THE CLAUSE, SENTENCE, PARAGRAPH, SECTION OR PART THEREOF DIRECTLY INVOLVED 
IN THE CONTROVERSY IN WHICH SUCH ADJUDCATION SHALL HAVE BEEN RENDERED. 
SECTION 8: THE PROVISIONS OF THIS CODE OF ETHICS HEREBY ADOPTED SHALL TAKE 
THIRTY (30) DAYS FROM AND AFTER THE ADOPTION OF THIS RESOLUTION. 
UPON ROLL CALL, THE VOTE ON THE FOREGOING RESOLUTION WAS AS FOLLOWS: 
AYE: RALPH PITCHER SUPERVISOR 
EDWARD McNAMARA COUNCILMAN 
THERON ENRIGHT TOWN JUSTICE 
ABSENT EARL DAVIS COUNCILMAN 
FRANK ACKERBAUER TOWN JUSnCE 
